H.K.N.A. Coach Education Program 2005/6

Courses
There were 4 courses held throughout the 2005/6 season. Outlining details are given below. For fuller details please refer to the 2005/6 Coaching File held at the HKNA office.
Funding

Funding was covered in part by LCSD contributions and in part by payment from attendees. Students were exempt from payment. The Hong Kong Coaching Committee supported the initiative to charge attendees as it displayed a move away from dependency on local funding in its entirety and displayed a progressive approach.

	Course
	Date
	No. of attendees
	No. of passes
	Remarks/Feedback

	Orientation to Netball Coaching
	05.09.05

09.09.05
	6
	6
	Test was a good way to revise what had been studied on course. 

More ideas for drills were requested.

	Level 2 Coaching Theory
	07-11.11.05
	1
	1
	Informative course. Intense teaching, covered all topics in great depth. Very well organized and structured. Recommend future attendance.

	Level 1 Coaching Theory
	24-26.03.06
	17
	17
	The presenter, Mr Goh Seck Tuck, was highly praised for presentation skills and wealth of experience.

Participants would have liked to have been assessed. Time did not permit this and many had not yet fulfilled the required 30 hours coaching. It will, however, be factored into the next Level 1 course to enable those eligible to fulfill their practical assessment.

	Orientation to Netball coaching
	11.03.06
	15
	15
	The wording of two questions on the test appeared ambiguous for a number of the attendees. Although this had not been raised by attendees on the previous course it was noted and the wording amended accordingly.

A number of attendees requested ways to practice their coaching. 


Improvements/Aims for 2005/06

Although some improvements were made on last year, notably the number of attendees on courses,  some objectives were not fully realized. These must be a priority for next season’s coach education program.

1. Encourage a greater number of courses. Feel especially at the Orientation level there were a number of people unable to attend the given dates. We need to offer more courses to enable greater flexibility. 

Minimum 3 x Orientation courses

2 x Level 1 courses

Minimum of 1 x Level 2 course participant at an overseas course.

Minimum of 1 Orientation course to be held in Cantonese. 

2. Compulsory attendance to Level 0 course by all members of the U21 team. Although some members did attend the given date was not suitable to many.

3. Arranging the dates of all courses at the beginning of the season to allow members to plan their attendance.

4. Posting all course details on the website at the beginning of the season.

5. To facilitate coaches wanting to gain experience by appealing to  larger clubs in the senior league to invite them to attend observational sessions or acting as assistants/ team leaders at their training sessions.

6. To run coaching workshops to enable attendees of courses to apply and develop their skills.

The need for Level 1 Presenters in Hong Kong was recognized. This is to help develop independency from International netball community.  Unfortunately due to the shortage of existing Level 1 coaches it was deemed necessary to focus initially on developing the number of coaches, enable them to develop their experience and  with the intention of holding a Level 1 Presenter’s course in 2007.

H.K.N.A. Thanks Coach Scheme 2005/6
HK$10,000 was awarded by the LCSD to allocate to coaches deemed to have contributed greatly to the netball community in 2005/6. 

Three categories of awards. Each category would have one overall winner. 

Category

Classification






1. Success 
A coach who has demonstrated outstanding competitive success  with their team.
2. Development
A coach who has contributed to the development of the sport in the community. 
3. General
A coach who has dedicated themselves to the sport with enthusiasm and promoting the sport and fair conduct within the sport.
18 nominations were accepted. All 18 were given recognition for their contribution.
1. 4  Success
2. 4  Development

3. 12 General

A HKNA voucher was awarded to each prize winner. The voucher is to be redeemed in exchange for coaching products and material stocked by HKNA. It may not be exchanged for cash and no cash change will be given. An order form with details of all available  coaching products and coaching materials was given to each prize winner.
Coaching Convenor is to assume   responsibility  for the distribution of products and materials.

Prize Giving 

The winners were awarded their prizes at a presentation dinner held by HKNA. Any coach not present was sent their voucher by post.
Conclusions/feedback

The changes made to 2005/6 Thanks Coach Awards were instigated following last year’s recommendations and in general were seen as an improvement on last season’s awards.

1. Separating the winners into categories gave more precise recognition to the different fields of coaching.

2. An overall winner gave recognition to a certain level of excellence achieved by that individual.

3. A presentation dinner was an enjoyable way to give public recognition of the achievements of the coaches.
4. Vouchers enabled winners to choose exactly what would be most useful to further their coaching.

5. Holding the awards at the end of the season was deemed more logical than holding them in December,as done in previous years, as it would consider the achievements and work carried throughout the entire season.
Improvements to be made

1. The selection process of nominees to be more rigorous. Whilst HKNA should encourage as many nominations as possible the true significance of winning an award will be diminished if all nominations are given prizes. eg. The possibility of one winner per category plus three runners up.

2. Award winners to be posted on the website. 
